Professional Ethics and Deontology
“Carol Davila” University of Medicine and Pharmacy, in Bucharest, (U.M.Ph. “Carol Davila”) is a higher education institution whose goals are declared and submitted into the University Charter. These include professional development and recognition, and the advancement of scientific knowledge and research, by respecting current state laws, as well as fundamental human rights.

The University respects the dignity of all of its members and promotes academic integrity, equal rights, intellectual partnership and cooperation, regardless of political views or religious beliefs. Members are encouraged to directly participate in the development of the University, and of society as a whole, on truthful grounds.

The Ethics and Professional Deontology Code provides relevant legislation facts and it applies to all the members of the University’s community as well as for contracted employees. It establishes the following moral norms and principles.

Article 1: Academic freedom
(1) Within the University Space belonging to U.M.Ph. “Carol Davila”, any type of pressure or political, religious or economical constraint is forbidden, with the exception of scientific, legal or ethical ones.

(2) The University will protect its members from any manifestations contrary to the University’s ethical and moral code including, but not limited to, censorship, manipulation, persecution and slander.

(3) Any member of the academic community of U.M.Ph. “Carol Davila” must avoid harming the others’ freedom, on the basis of mutual respect.

(4) In the University Space, manifestations related to religion, politics or any other category of activities, apart from those pertaining to education, research or culture, cannot be initiated.

(5) The entire Academic Staff is required to respect, according to the law, the confidentiality of any issues related to personal life, including, but not limited to: personal information, beliefs and political or religious affiliation, hidden physical or psychological disabilities, sexual orientation.

(6) The information found in the personal files of employees or students is confidential in nature, and cannot be disclosed, partially or totally, in any other conditions except those established through the law.

Article 2: Personal autonomy
(1) No member of the University community can be interrupted or prevented from carrying out their professional duties without their written approval. U.M.Ph. “Carol Davila” promotes a favorable environment regarding personal autonomy, by assuring the appropriate conditions for each member of the University to be able to make certain decisions, as long as they are aware of the consequences that these decisions may have on their academic and professional career.

(2) All relevant information for members of the Academic Community or for the general public related to academic standards, educational programs, evaluation, access and promotion, members of the teaching staff and of the academic board, the University’s structure, but also any other information that might be of interest, is offered equally and freely through the University website, and also through other informational media.

Article 3: Fairness and equity
(1) Non-discrimination and equal chances
Discrimination in the academic environment constitutes the unequal treatment of a person; treatment, with or without intent, that leads to the violation or limitation of that person’s rights on the basis of gender, race, age, disability, sexual orientation, nationality, ethnicity, religion, social class, income or background.

a) Members of the University have the right to carry out their activity and to interact in an environment free of discrimination, without impinging on the rights and beliefs of others;

b) The University will not exclude any person from its programs on account of arbitrary reasons enlisted in the definition of discrimination;
c) U.M.Ph. “Carol Davila” rules will apply to all of its members, without discrimination;

d) The schedule of the teaching staff and scheduling of exams will be done so that constraints of a religious nature will not appear;

e) The rules for sitting an exam are the same for all students, but they will be adapted in the case of students with disabilities, so that they will not be disadvantaged.

(2) Elimination of conflicts of interest and incompatibilities

Conflicts of interest arise from the intersection of various relationships or positions that might affect correct judgment and evaluation, as well as the actions of the members of the Academic Community. They can lead to favoritism or to acts of persecution and revenge.

a) The University rejects any act that could intervene with the correct and equitable application of its internal regulations or that disregards its members’ rights;

b) Relatives (spouses, in-laws and relatives up to the 3rd degree) of individuals being evaluated or seeking to be employed, etc., may not participate in the evaluation, employment and promotion committees, as well as committees that evaluate their academic and managerial activity, audit etc.

c) Spouses, in-laws and relatives up to 3rd degree are not permitted to concomitantly hold leading positions mentioned in the Charta, nor positions of control or authority so that there will not be an employee-employer relationship between family members;

d) An individual cannot hold more than one leading position in the University, the summation of these being forbidden;

e) Relatives of University employees may not participate in negotiations as part of the service providers and trading companies collaborating with the institution;
f) External collaboration or other external professional duties of the University’s members and of the administrating staff will be organized in such a way as to avoid affecting their ability to complete their professional duties;

g) U.M.Ph. “Carol Davila” rejects any form of corruption in the Academic environment;

h) U.M.Ph. “Carol Davila” rejects favoritism within evaluations, employment or promotions, as well as during the distribution of academic or administrative duties.
(3) Equal chances

a) The University guarantees equal chances to its community’s members;

b) Promotions are based on an organized, transparent and objective contest, taking into consideration professional, pedagogical, scientific and moral criteria, which are non-discriminating;

c) All the members of the Academic staff benefit from equal chances to study, access to scientific research and professional training.

Article 4: Merit
(1) The only qualitative ranking accepted by U.M.Ph. “Carol Davila” is that based on professional accomplishments.

(2) This ranking is established according to the quality of the lectures and practical activities, student recommendations, scientific recognition, prestige brought to the institution and involvement in the educational processes and scientific research.

(3) Responsibility for the standards of evaluation of professional accomplishments and their application belongs to the University board.

Article 5: Professionalism
Professionalism represents all the elements that reflect competence in conducting one’s profession, faith in the autonomy of professional decisions and those practicing the profession, identifying with the specialty and with those from the same field, dedication towards an academic career and the moral obligation to work in the service of science, solidarity towards professional colleagues and loyal competition with those from the same institution and field, avoiding excessive emotional involvement and unjustified preferential treatment.

(1) Teaching staff, scientific researchers and post-graduates have a professional obligation to know the research and evolution within their own field.


(2) Members of the institution involved in the instructive-educational process have the moral obligation to provide the students with relevant information from their domain.

(3) Members of the academic community involved in research have the obligation to respect the informed consent of participants, and also their safety.

(4) Public acknowledgment of other people or institutions’ contribution to the obtained results is an ethical duty of the research group.

(5) Each member of the academic community must place their knowledge and professional abilities at the service of the University and promote its interests.

Article 6: Honesty and intellectual correctness 

(1) Academic honesty applies to all types of activities employed in education, knowledge development, and the correct evaluation of students’ performance, academics and other categories of employees.

Intellectual property includes inventions and author rights for different categories of works.

Any attempt of intellectual fraud, such as full or partial plagiarism, copying during examinations or competitions, the appropriation of other people’s work (including from the internet), attempts at corruption and fraud, the substitution of works and examined persons, and the appropriation of other persons’ research, is forbidden for members of the academic community.

For any examination or competition, the candidates take responsibility, in writing, for the originality of the work submitted at the examination or competition.                                                                                              Intellectual fraud will be sanctioned, as well as any attempted fraud or its facilitation.

Intellectual fraud includes:








                  a) Fraud (the use of unauthorized support from other people, the use of materials or means of documentation forbidden during evaluation, etc.);

b) Fabricated data (utilization of improvised data in research or an experiment, the intended modification of data in an experiment or research, quoting non-existent articles, etc.);

c) Plagiarism (full or partial use of material, without quoting the source, made by another author and its presentation as an original creation in works such as articles, thesis, experiments or an oral presentation).

2) The University defends the right to intellectual and industrial property and sets the mechanisms through which the resulting benefits will equitably return to the appropriate members of the academic community.

(3) The compilation of fragments from many sources/authors, without clear references to the source is considered plagiarism.

(4) The omission of quotation marks in the text and excluding the source in the final bibliography is considered plagiarism.

(5) The presentation of a quote (text from other sources) without using indices that conventionally signal the presence of a quotation (quotation marks, cursive letters, distinctly indented paragraphs etc.) is considered plagiarism.
(6) The use of some phrases or definitions, considered by the academic community as being part of the basic notions and foundation of the respective discipline is not plagiarism.

(7)  For an accusation of plagiarism to be valid, it must be accompanied by solid proof, indicating the text or texts that were plagiarized.

(8) Intellectual fraud committed by an academic or by a scientific researcher must be proven according to the previous definitions by the Ethics Committee.

Article 7: Transparency
Transparency refers to access to information (which is published on the webpage of the University) regarding admission, evaluation, hiring and promotion, as well as the university’s sources of financing.

(1) Students have the right to access information about evaluation criteria of examinations, oral examinations, etc., from the beginning of each course or LP, as well as explanation regarding their mark

(2) The University defines and makes available, in due time, and equally for anyone interested, the criteria of selection for hiring and promotion, offering characteristics of the job and the special program necessary for performing the job.

(3) The University treats correctly and equally all candidates for applying for admission, as well as those seeking employment or a promotion, etc.

(4) The University assures full transparency in the utilization of funds distributed for training and research, administrated in strict conformity with the purposes and rules according to which they were given. 

(5) The University requires its members (especially the academics and researchers) to mention, explicitly, in their research and publications, the material support given by the University or other organizations, institutions, firms or persons for the realization of the respective research or publication.

Article 8: Responsibility
(1) The University assures the necessary climate for assuming responsibility imposed by the professional and public position of every member of the academic community.




(2) The members of the University are obliged to respect the ethical and professional standards in situations in which they publically represent the institution.





(3) Misinformation, slander, public denigration of a program or people from the institution by members of the academic community is not permitted.






(4) Supporting the prestige of the institution is an elementary ethical obligation in the daily behavior of all members of the University.

Article 9: Respect and tolerance
(1) An academic environment appropriate for study and research will be maintained, openly and equally, for all members of the academic community.

(2) Respect towards others means solving arguments through rational statements and the use of certain types of language (ex. words, tagging, style or tone) or actions qualified as personal attacks is forbidden.
(3) Threats, violence and physical or verbal aggression are forbidden both inside and outside the academic environment.

(4) Harassment means degrading, intimidating or humiliating behavior that intends or leads to seriously affecting a person’s capacity to normally carry out his or her professional and academic activity or the exercising his or her rights. It usually consists of a repeated behavior (physical and verbal threats, humiliating criticism, sexual advances etc.), but it could also take the form of singular acts, when they are aggressive in nature (usually, physical).

(5) The University does, by no means, approve of any form of harassment in the academic environment, such as: misogyny, racism, chauvinism, xenophobia and harassment regarding religious, political or sexual beliefs.

(6) In the situations when it is exerted by persons hierarchically superior to the victim or it is exerted by teachers towards students, by evaluators towards the persons evaluated, harassment implies abuse of power, which is an aggravating circumstance.

Article 10: Penalties
(1) For the stated violations, the Ethics Committee establishes, depending on the severity, the implementation of penalties stipulated by the current legislation.

(2) The penalties are, depending on the severity of the violation:


1. a written warning


2. the cancellation of the fraud examination for the respective person


3. expulsion

(3) If the violations are serious, of criminal nature, the responsible authorities will be informed.

Article 11: Final dispositions
(1) The ethical code of University of Medicine and Pharmacy ‘Carol Davila’ is completed by the current regulations of the University and does not contradict these.

(2) Any modification of the present Code must be approved by the meeting of the University Senate.

(3) The Ethical Code, as well as any modification of it, must be brought to the attention of members of the academic community by publishing it on the website of the University.

Adopted in the Senate Meeting of UMPh Carol Davila on 05.07.2011 and endorsed by MECTS with the no. 47594/07.10.2011

Professor Dr. Florian Popa

